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Rating Levels Scores Descriptors 
	Exceptionally Met 
4.0
	Evidences provide strong support for the exceptional implementation of the indicator or standard

	Met
 3.0
	Evidences provide sufficient support for the implementation of the indicator or standard

	Partially Met 
2.0
	Evidences provide partial support for the implementation of the indicator or standard

	Not Met 1.0
	Evidences provide minimal or no support for the implementation of the indicator or standard



Standard 5:
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	Rationale - Indicator #1
	Proposed Evidence
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	Proposed Rating
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	Rationale - Indicator #2
	Proposed Evidence
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	Rationale - Indicator #3
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	Rationale - Indicator #4
	Proposed Evidence
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	Proposed Rating
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	Rationale - Indicator #5
	Proposed Evidence
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	Rationale - Indicator #7
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	Rationale - Indicator #8
	Proposed Evidence
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	Rationale - Indicator #9
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	Rationale - Indicator #10
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	Rationale - Indicator #11
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	Rationale - Indicator #12
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	Rationale - Indicator #13
	Proposed Evidence

	
	

	Indicator #14
	Proposed Rating

	[image: ]
	

	Rationale - Indicator #14
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6. The administration and school board cooperate with the local
conference office of education to identify qualified administrative,
instructional, and non-instructional personnel for employment.
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The administration cooperates with the local conference office of
education to ensure that administrative, instructional, and non-
instructional personnel are oriented with written job descriptions and
aware of their influence on students, including their role as spiritual
mentors.
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The administration and school board cooperate with local conference
office of education to ensure compliance with governmental regulations
and denominational policies regarding health and safety requirements
and employment practices.
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9. The administration cooperates with the local conference office of
education to implement a plan of supervision and evaluation of
personnel that fosters ongoing professional growth.
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10. The administration and school board admit students based on policies
and procedures consistent with its mission and philosophy.
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11. The administration ensures that teacher-student ratios and teacher
class loads meet union, conference, and state/provincial regulations.
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12. The principal, as instructional leader, makes decisions and facilitates
actions that focus on school-wide curriculum goals, innovative
instructional strategies and student achievement
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13. The administration ensures the security of all school, student, and
school board documents, records, and information.
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14. The school board cooperates with the local conference office of
education to plan for and provide resources to ensure that sufficient
funds are available for the annual budget and capital improvements.
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15. The school board provides fiscal oversight to ensure operation of the
school on a sound financial basis.




image17.png
16. The school board develops policies to ensure implementation of sound
financial record keeping, including student accounts.
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Standard 5: SUSTAINABLE
LEADERSHIP

Administration and school

board ensure the effective
and successful operation of
the school.
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The administration and school board work cooperatively to develop and
implement policies and practices, aligned with conference/union
educational policies, the school constitution, and civil authorities
(where applicable) to achieve a successful program.

The administration and school board work collaboratively to review
regularly, and update as necessary, the school constitution and bylaws.
The school communicates to parents the provisions of the individuals
with Disabilities Education Act/Canadian human rights legislation for
children with disabilities enrolled in private schools.

The school uses a collaborative process to develop and implement a
written strategic or long-range plan that is aligned with the school’s
mission and philosophy to continuously improve its educational
programand services.

The administration and school board promote spiritual growth by
providing resources and activities that foster the development and
maintenance of a positive spiritual climate.

The administration and school board cooperate with the local
conference office of education to identify qualified administrative,
instructional, and non-instructional personnel for employment.

The administration cooperates with the local conference office of
education to ensure that administrative, instructional, and non-
instructional personnel are oriented with written job descriptions and
aware of their influence on students, including their role as spiritual
mentors.

The administration and school board cooperate with local conference
office of education to ensure compliance with governmental regulations
and denominational policies regarding health and safety requirements
and employment practices.

The administration cooperates with the local conference office of
education to implement a plan of supervision and evaluation of
personnel that fosters ongoing professional growth.

The administration and school board admit students based on policies
and procedures consistent with its missionand philosophy.

The administration ensures that teacher-student ratios and teacher
class loads meet union, conference, and state/provincial regulations.
The principal, as instructional leader, makes decisions and facilitates
actions that focus on school-wide curriculum goals, innovative
instructional strategies, and student achievement.

The administration ensures the security of all school, student, and
school board documents, records, and information.

The school board cooperates with the local conference office of
education to plan for and provide resources to ensure that sufficient
funds are available for the annual budget and capital improvements.
The school board provides fiscal oversight to ensure operation of the
school ona sound financial basis.

The school board develops policies to ensure implementation of sound
financial record keeping, including student accounts.

School improvement plan,
school board minutes,
personnel committee minutes,
faculty meeting minutes,
safety committee minutes,
operating budget, classroom
supervision schedule and
observation data, spiritual
plan, non-instructional
personnel job descriptions and
performance review data,
school-wide curriculum goals,
school constitution and by-
laws, employee handbook,
PreK state/provincial license,
education code, data that
tracks instructional strategies
used and frequency of use,
school safety plan, completed
safety and security checklist,
school bulletin or student
handbook, financial
statements, audit report with
the statement, parent and
student surveys, teacher
supervision duty schedule,
locked files for immunization/
health recordsand other
confidential/ sensitive
documents.
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1. The administration and school board work cooperatively to develop and
implement policies and practices, aligned with conference/union
educational policies, the school constitution, and civil authorities
(where applicable) to achieve a successful program.
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2. The administration and school board work collaboratively to review
regularly, and update as necessary, the school constitution and bylaws.
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3. Iheschool communicates to parents the provisions of the individuals
with Disabilities Education Act/Canadian human rights legislation for
children with disabilities enrolled in private schools.
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T'he school uses a collaborative process to develop and implement a
written strategic or long-range plan that is aligned with the school’s
mission and philosophy to continuously improve its educational
programand services.




image6.png
5. The administration and school board promote spiritual growth by
providing resources and activities that foster the development and
maintenance of a positive spiritual climate.




