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Rating Levels Scores Descriptors 

	Exceptionally Met 
4.0
	Evidences provide strong support for the exceptional implementation of the indicator or standard

	Met
 3.0
	Evidences provide sufficient support for the implementation of the indicator or standard

	Partially Met 
2.0
	Evidences provide partial support for the implementation of the indicator or standard

	Not Met 1.0
	Evidences provide minimal or no support for the implementation of the indicator or standard
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	Proposed Evidence

	
	

	Indicator #2
	Proposed Rating

	[image: ]
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	Rationale - Indicator #3
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	Rationale - Indicator #4
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6. School personnel develop and maintain a formalized school marketing,
recruitment, and retention plan.
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Standard 8:
COMMUNICATION AND
COLLABORATION

Communication and
collaboration among the
scheol, constituency, and
community are essentisl to
providing an effective
educational program.

School personnel engage withand respond to constituency and
community needs when planning school activities, programs, and
services.

School personnel develop and maintain consistent and collaborative
communication with all stakeholders.

School personnel and constituent church pastor(s) collaborate to
mutually support school and church programs and activities.

School personnel foster partnerships with local community
organizations to encourage opportunities such as community-based
learning projects, service learning, work experience, career awareness,
and financial support.

School personnel collaborate with parents of home-schooled children,
neighboring schools [SDA, public, and/or private), and other
educational entities.

School personnel develop and maintain a formalized schocl marketing,
recruitment, and retention plen.

Minutes from meetings (i.e.,
Home &nd School, church, and
board meetings), current class
schedules, church bulletins,
website, school
newsletters/newspapers,
conference and union
publications, invitations to
school activities, student
participation in church
services and activities, exit
interview protocols, service
projects, school bulletin
and/or student handbook,
school marketing,
recruitment, and retention
plan, calendars
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1. School personnel engage withand respond to constituency and
community needs when planning school activities, pregrams, and
services.
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2. School personnel develop and maintain consistent and collaborative
communication with all stakeholders.
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3. School personnel and constituent churcn pastor(s) collaborate to
mutually support school and church pregrams and activities.
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School personnel foster partnerships with local community
organizations to encourage opportunities such as community-based

learning projects, service learning, work experience, career awareness,
and financial support.
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5. School personnéln collaborate with parents of home-schooled children,
neighboring schools (SDA, public, and/or private), and other
educational entities.




